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LGBTIQA + STUDENTS ’ WELL - BEING IN H IGHER EDUCATION – 

WHAT DO WE  KNOW?  
 

LGBTIQA+ students are present in all fields of study an d in all regions.  It is 

estimated that up to 54,000 LGBTIQA+ students  attend universit ies of applied 

scienc es and universities. Fe ar of discrimination influences major life decisions  for 

LGBTIQA+ people, such as choice of field of study, place of residence and study 

format (remote /in - person) . Ma ny welfare - related challenges partic ularly affect 

students belonging to gender minorit ies , as well as those , who  in ad dition to 

their LGBTIQA+ identity belon g to other minority groups.  

 

LGBTIQA + STUDENTS ’ HEALTH  

LGBTIQA+ people face a h igher risk than the general population of experiencing 

mental and  physical health issues.  Societal normative attitudes and structures, as 

well as the minority stress they generate, make LGBTIQA+ people more vulnerable 

to va riou s he alth problems. Ac cording to the Student Barometer, one in four  

LGBTIQA+ students has a low level of m ental health.  Fo r a lmost half of LGBTIQA+ 

students, mental health problems have delayed their study progress . 

Fear of d iscrimination affects th e willingness to seek h el p from services.  Among 

respondents to the Minority Stress and Experiences of Discrimin ati on in Higher 

Education  survey who had used student health services, ha lf reported having been 

afraid to disclose their identity to the s ervice provider during a vis it.  
 

”The f ear of lack of understandin g and support has prevented me 

from using student health services. ”   

 

LGBTIQA+ STUDENTS AND STUDIES  

Ac cording to the Student Barometer 3 % of the LGBTIQA+ students and 10 % o f 

thos e belonging to multiple minority groups do not feel safe at  their inst itution. 

In  a European Union  Agency for Fundamental Rights (FRA) survey, 60 % of Finnish 

respondents reported experiencing bullying, ridicule , or offensive or threatening 

behavior  during their school years due to thei r LG BT Q+ i dentity.  44  % reported 

that LGBTQ + related issues wer e never addressed in teaching.  
 

” I haven ’t wanted to ’test ’ what reaction I would get if I re vealed my 

identity. I w ish for an environment where I could feel safe , before 

person ally e xperiencing how LGBT IQA+ people are treated. ”   
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LGBTIQA+ STUDENTS AND HURTFUL EXPERIENCES  

In the Min or ity Stress and Experiences of Discrimination in Higher Education 

survey, respondents reported hurtful experiences ranging from verbal abuse to 

physical violence and sexual harassment. 72 % of respo ndents had never reported 

discrimination or inappropriate behaviour exper ienced at their higher education 

institu tion to anyone. Acc ording to TEK ’s Student Survey, individuals belonging to 

mino rity groups experienced significantly more harassment and inapprop riate 

treatment than respondents not belonging to any minority.  S tudents i dentifying 

as sexual or  gender min orities reported the most har assment and inappropriate 

treatment in  their studies.  
 

”---  I have consciously avoided doing or participating in many 

things to reduce the risk of ending up in s ituations w here 

harassment or discrimin ati on could occur. ”  

 

LGBTIQA+ STUDENTS AND FUTURE WORK  LIFE  

In the FRA survey, 12 % of Finnish LGBT Q+ respondents reported experiencing 

discrimination at work or during  job app lications . According to TEK ’s survey, nearly 

one in four LGBTIQ + respondents repor ted experiencing harassment or 

inappropriate treatment within their field of work.   
 

”Especially the internship periods w ere stressful , and I felt 

compelled to stay in the closet, which does not make it easier to 

find work later. I would have appreciated more support during the 

intern ship. I also encou nter ed homophobia during the internsh ip. ”  

 

WHAT IS NEEDED FOR CHANGE?  

➢ Recognition and visibility of diversity in teaching and materials  

➢ In clusive and accessible spaces where diversity can be seen and heard  

➢ Res pect for the right to self - identify in systems, spaces and events  

➢ Shared principles of action, open condemnation of discrimination and share d 

responsibility  

➢ Respectful, professional , warm and competent encounters in daily l ife and  

services  

 

You can read more about measures to 

promote ch ange in the materials of the 

Queer Mieli project!  


