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LGBTIQA+ STUDENTS’ WELL-BEING IN HIGHER EDUCATION -
WHAT DO WE KNOW?

LGBTIQA+ students are present in all fields of study and in all regions. It is
estimated that up to 54,000 LGBTIQA+ students attend universities of applied
sciences and universities. Fear of discrimination influences major life decisions for
LGBTIQA+ people, such as choice of field of study, place of residence and study
format (remote/in-person). Many welfare-related challenges particularly affect
students belonging to gender minorities, as well as those, who in addition to
their LGBTIQA+ identity belong to other minority groups.

LGBTIQA+ STUDENTS’ HEALTH

LGBTIQA+ people face a higher risk than the general population of experiencing
mental and physical health issues. Societal normative attitudes and structures, as
well as the minority stress they generate, make LGBTIQA+ people more vulnerable
to various health problems. According to the Student Barometer, one in four
LGBTIQA+ students has a low level of mental health. For almost half of LGBTIQA+
students, mental health problems have delayed their study progress.

Fear of discrimination affects the willingness to seek help from services. Among
respondents to the Minority Stress and Experiences of Discrimination in Higher
Education survey who had used student health services, half reported having been
afraid to disclose their identity to the service provider during a visit.

"The fear of lack of understanding and support has prevented me

from using student health services.”

LGBTIQA+ STUDENTS AND STUDIES

According to the Student Barometer 3 % of the LGBTIQA+ students and 10 % of
those belonging to multiple minority groups do not feel safe at their institution.
In a European Union Agency for Fundamental Rights (FRA) survey, 60 % of Finnish
respondents reported experiencing bullying, ridicule, or offensive or threatening
behavior during their school years due to their LGBTQ+ identity. 44 % reported
that LGBTQ+ related issues were never addressed in teaching.

"] haven’t wanted to 'test’ what reaction | would get if | revealed my
identity. | wish for an environment where | could feel safe, before

personally experiencing how LGBTIQA+ people are treated.”

Sources: Sateenkaariopiskelijat info package 2025 (Otus sr); Minority Stress and Experiences of Discrimination in
Higher Education Survey 2025 (Nyyti ry); Jaskari & Keski-Rahkonen 2021: Vahemmistdstressi uhkana seksuaali- ja
sukupuolivdhemmistdjen terveydelle (Duodecim); European Union Agency for Fundamental Rights (FRA) 2024; TEK
2021

*Quotes from the Minority Stress and Experiences of Discrimination in Higher Education Survey are used with
permission from the respondents.
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LGBTIQA+ STUDENTS AND HURTFUL EXPERIENCES

In the Minority Stress and Experiences of Discrimination in Higher Education
survey, respondents reported hurtful experiences ranging from verbal abuse to
physical violence and sexual harassment. 72 % of respondents had never reported
discrimination or inappropriate behaviour experienced at their higher education
institution to anyone. According to TEK’s Student Survey, individuals belonging to
minority groups experienced significantly more harassment and inappropriate
treatment than respondents not belonging to any minority. Students identifying
as sexual or gender minorities reported the most harassment and inappropriate
treatment in their studies.

”--- | have consciously avoided doing or participating in many
things to reduce the risk of ending up in situations where

harassment or discrimination could occur.”

LGBTIQA+ STUDENTS AND FUTURE WORK LIFE

In the FRA survey, 12 % of Finnish LGBTQ+ respondents reported experiencing
discrimination at work or during job applications. According to TEK’s survey, nearly
one in four LGBTIQ+ respondents reported experiencing harassment or
inappropriate treatment within their field of work.

"Especially the internship periods were stressful, and | felt
compelled to stay in the closet, which does not make it easier to
find work later. | would have appreciated more support during the

internship. | also encountered homophobia during the internship.”

WHAT IS NEEDED FOR CHANGE?

Recognition and visibility of diversity in teaching and materials
Inclusive and accessible spaces where diversity can be seen and heard
Respect for the right to self-identify in systems, spaces and events
Shared principles of action, open condemnation of discrimination and shared
responsibility
> Respectful, professional, warm and competent encounters in daily life and

services
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You can read more about measures to
promote change in the materials of the
QueerMieli project!

Sources: Sateenkaariopiskelijat info package 2025 (Otus sr); Minority Stress and Experiences of Discrimination in
Higher Education Survey 2025 (Nyyti ry); Jaskari & Keski-Rahkonen 2021: Vahemmistdstressi uhkana seksuaali- ja
sukupuolivdhemmistdjen terveydelle (Duodecim); European Union Agency for Fundamental Rights (FRA) 2024; TEK
2021

*Quotes from the Minority Stress and Experiences of Discrimination in Higher Education Survey are used with
permission from the respondents.



